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ACTION PLAN OF SOCIAL MOTIVATIONS, BASED ON STRATEGIES IN
ORGANIZATIONAL DEVELOPMENT (D. O.) TO OPTIMIZE THE ACADEMIC-LABOR
PERFORMANCE OF THE TEACHER OF PROFESSIONAL SECONDARY EDUCATION

Jost Luis SANCHEZ BRICENO
anuade@ula.ve

Resumen

La presente investigacion se enmarca dentro de la modalidad de
proyecto factible cuya propuesta se apoya en una investigacion de campo
de caracter descriptivo, donde el objetivo es proponer un plan de accién de
motivaciones sociales, basado en estrategias en desarrollo organizacional
(D.0.) para optimizar el desempefio académico laboral del docente de
educacion media, diversificada y profesional pertenecientes al Distrito
Escolar N° 1, Municipio Libertador del Estado Mérida. La poblacion la
conforma786 docentes, distribuidos en 532 pertenecientes a los ciclos
diversificados y 254 a las escuelas técnicas. La muestra la constituye el
20% de los datos anteriores, siendo ésta] 57 docentes pertenecientes
a ambas modalidades. La recoleccion de datos se realizo a través de 4
instrumentos: Inventario de Motivacién al Logro (MLP), Inventario
de Motivacién de Afiliacion (MAFI) e Inventario de Motivaciéon de
Poder (MPS) y un cuestionario dirigido a los docentes en estudio con la
intencion de indagar acerca del desempefio profesional del docente en
estudio. Los resultados se procesaron utilizando medidas de tendencia
central de variabilidad y analisis de frecuencia absoluta y frecuencia
relativa porcentual. Los resultados demostraron que existen bases para
la aplicacion del plan de accion de motivaciones sociales basado en
estrategias en desarrollo organizacional (D.O.), ya que se determiné que
los docentes a los cuales se les aplico los inventarios se ubican dentro
del pardmetro medio de la motivacién al logro, seguida de la motivacién
de afiliacién y en ultimo lugar la motivacion al poder. Igualmente se
detectd que los docentes poco participan en talleres que contribuyan al
perfeccionamiento de su labor y a la interaccion interpersonal, pero se
conducen hacia la motivacién de poder social.
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Summary

This research is framed within the feasible project modality whose
proposal is based on a descriptive field research, where the objective is
to propose an action plan of social motivations, based on strategies in
organizational development (D.0.) to optimize the academic performance
works of the teacher of secondary, diversified and professional education
belonging to School District N ° 1, Municipality of Libertador del Estado
Mérida. The population is made up of 78 teachers, distributed among
532 of the diversified cycles and 254 of the technical schools. The sample
constitutes 20% of the previous data, being this 57 teachers belonging
to both modalities. The data collection was carried out through 4
instruments: Inventory of Motivation to Achievement (MLP), Affiliation
Motivation Inventory (MAFI) and Power Motivation Inventory (MPS)
and a questionnaire aimed at teachers in the study with the intention
to inquire about the professional performance of the teacher under
study. The results were processed using measures of central tendency
of variability and analysis of absolute frequency and percentage relative
frequency. The results showed that there are bases for the application of
the action plan of social motivations based on strategies in organizational
development (DO), since it was determined that the teachers to whom
the inventories were applied are located within the average parameter of
the motivation to achievement, followed by the motivation of affiliation
and ultimately the motivation to power. It was also found that teachers
do not participate in workshops that contribute to the improvement of
their work and interpersonal interaction, but they lead to the motivation
of social power.

Keywords: Profile of the teacher of secondary education, diversified and

professional. Theories that explain motivation.Academic performance
Inventory of social motivations.
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